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Features/Benefits
 » Help employees get out and stay out of the 

paycheck-to-paycheck cycle by dealing with 
financial emergencies in the short term and 
becoming more financially stable and secure 
in the long term

 » Improve employee retention, thereby lowering 
the costs of recruitment and retraining

 » Increase revenue via higher productivity and 
better customer service

 » Improve operational efficiency by reducing 
absenteeism

 » Increase employee levels of benefit adoption 
and engagement

Every aspect of the Workforce Dimensions™ solution — the 
underlying architecture, integration, user experience, 
functionality, data access, delivery, and support — is designed 
to help you optimize your people. Powered by the industry- 
first Kronos D5™ platform, Workforce Dimensions provides a 
breakthrough employee experience and an unprecedented 
level of operational insight into your workforce management 
practices. Whether your goals are to increase productivity, 
improve compliance, control labor costs, or achieve better 
business outcomes, Kronos® provides the technology tools you 
need to manage your workforce of the future, today. 

As the enterprise leader in workforce management applications, 
Kronos understands the need for strong integrations between 
software applications. That’s why we’ve built a robust developer 
portal with access to our API layer. The Workforce Dimensions 
Technology Partner program is designed to facilitate this 
interoperability and drive business results.

Even with Workforce Dimensions offers a financial benefit that more than 400,000 employees rely on. Instapay, via the Even 
Financial Wellness platform, improves employee retention, productivity, and well-being. Join forward-thinking businesses in the 
Fortune 500 by offering Even as a benefit today.

How Even works
Even puts employees on the path to financial wellness and keeps them there. Instapay lets employees access pay early to deal 
with short-term financial emergencies. However, Instapay doesn’t help employees make progress toward long-term financial 
health — that’s where Even’s other features come in. Easy access to schedule and earnings information, automatic budgeting, 
and automatic saving let employees proactively manage money better and start building savings to cushion them in the future.

 

Workforce Dimensions 
and Even



Workforce Dimensions and Even

Retention
Even increases employee retention because employees value 
Even’s core features, which include Instapay and automatic 
financial planning. Having these benefits tied to their current 
employer encourages them to remain in their jobs.

Productivity and revenue

Employees under financial stress are more likely to be 
distracted and disengaged at work. Even’s tools help 
employees feel secure and confident. Without money stress 
on their minds, employees report being able to focus on their 
jobs, increasing company revenue via higher productivity and 
better customer service.

Operational efficiency
When employees don’t have good options to cover temporary 
cash shortfalls, they may skip work to deal with the problem 
or distract managers with requests for pay advances or other 
help. With Even, employees can access the pay they’ve 
earned to date in a pay period right from their phones, without 
disturbing the flow of their workday.

Benefits engagement
With more than 15 percent adoption in six months among 
Walmart employees, Even has proven to be extremely popular 
with employees — without extensive promotion. Employees 
who try the app remain highly engaged, with 81 percent using 
Even every week. The Even app has a rating of 4.9 stars on the 
Play Store and App Store, with more than 30,000 reviews.

Instapay helps employees in 
a pinch
When emergencies and 
mistakes happen, employees 
can use Instapay to access 
some of the pay they’ve 
already earned, with no 
interest or hidden fees. 
Using Instapay has reduced 
the money Even members 
waste on fees from loans and 
overdrafts. Frequency and 
quantity limits make Instapay 
easy to use responsibly.

Earnings and schedule 
data help employees stay 
organized
Without a convenient way to 
reference time and earnings 
data, it’s hard for employees to 
stay on top of their schedules 
and finances. The new Kronos 
Dimensions platform sends 
the latest data on earnings 
and schedules straight to the 
Even app, where employees 
can easily reference it. In fact, 
92 percent of Even members 
check this information at least 
once a week.
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Instant budgeting helps 
employees plan ahead
Without a clear budget, it’s 
easy to overspend. Each pay 
period, Even shows employees 
how much they need for 
bills and how much is left for 
spending. One glance at the 
app lets them know if they’re 
on track.

 

Automatic saving helps 
employees build wealth
Without a plan and a place 
for saving, it’s hard to 
make progress. With Even, 
employees choose a goal 
and automatically save 
small amounts toward it in a 
separate account. Employees 
get the satisfaction of saving, 
without the temptation to 
spend.

Easy setup
Many financial tools require extensive up-front work, which 
discourages use. Even’s setup process is fast and easy, 
because it automatically pulls in all the information it needs 
from an employees’ payroll and bank data and then displays 
it to the employee in a simple and intuitive format that the 
employee can start using right away.

High-quality support 
Even’s in-house team of extensively trained, bilingual advisers 
provide live, in-app chat support to employees seven days a 
week. Advisers ensure the app works seamlessly by quickly 
resolving employee issues and escalating the input they gather 
to the product team.

Implementation and scalability
Even’s senior, in-house engineers manage implementation of 
Even via a simple and noninvasive data-transfer system. More 
than 500,000 people have used Even’s financial wellness 
service end to end. 

Security and privacy
Even’s ISO 27001 controls include network segmentation, 
end-to-end encryption, and role-based access. Even will never 
sell partner or employee data, or advertise to employees.

Compliance
Even is compliant in all 50 states. FDIC insured. 

To learn more, visit www.even.com.
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