
With Prodoscore, organizations have visibility into 
and can better predict when employees are at risk 
to attrit.  

Focusing on the rate of change across 3 key 
indicators including an employee’s Prodoscore, 
calendar time, and email volume, we can detect 
behavioral patterns characteristic of those who 
attrit, and address them immediately.  

Whether that means working to save an employee, 
reallocating their tasks to other team members, 
or investing time in cross-training, with advanced 
notice, leaders can make informed decisions and 
mitigate surprise resignations.  

Our data suggests that the largest changes in 
behavior occur around 49 to 35 days prior to an 
employee leaving the organization with the most 
drastic changes occurring approx. 2-3 weeks prior 
to leaving. 

Are you ready to take advantage of critical 
data insights to help make smarter decisions?

Get started today at 
www.prodoscore.com or 888.796.7688

And, when looking at the average workday, there is 
a significant reduction in hours worked for people 
who intend to leave, versus those who stay. The 
workday starts later and ends earlier for likely 
attriters around 5-7 weeks prior to leaving.

The 3 key indicators noted earlier provide 89% 
accuracy in predicting attrition or retention.  
Focusing on these indicators, tells us that 
interaction with coworkers (i.e. through email, 
video, and chat), decreases drastically when an 
employee is likely to attrit and with Prodoscore, 
those trends are easy to identify. 
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