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KEY FEATURES

Avoid overspending; simply provide Cleartrack
HR with your health plan parameters and a
census file of all health plan participants, and
we will do the rest.

* Employees choose a document
submission method that is most
convenient: mail, fax, web or Clearify
mobile app.

e Customized employee communication
sent on your behalf via mail, e-mail
and phone. English and Spanish
version available.

e US-based call center for employee
inquiries and technical support

e Representatives trained on your
specific plan parameters

e Clearify online employee portal and
mobile app viewable in English or
Spanish

e Employer dashboard with case
progress, ROI calculation, and
analytics

* Dedicated account manager for
individualized support

866.581.0496

OUR SOLUTION

On average, employers spend $3,000 per
dependent annually in healthcare costs.
Case studies show an estimated 4-8% of
dependents are ineligible.

By removing ineligible dependents from
your healthcare plan, you could save
thousands per year while offering your
employees the same benefits packages. Or,
use the savings to enhance your existing
benefits package.

The dependent eligibility verification audit
will identify ineligible dependents based on
your plan rules and the submitted
documentation from your employees.

You could save thousands per year by

removing ineligible dependents from
your benefits plan.

cleartrackhr.com



